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PREAMBLE

‘ . This Agreement is entered”intb.by the’C%@&?@Eﬂ&EﬁSEY~

CITY, hereinafter referred to as the "City™

CITY SUPERVISOR' S ASSOCIATION, herelnafte‘

Ehe "Unlon by reason of the facn chat thefp&rﬁieS‘have

R, £ el n i

"as their purpose thb promotloq of harmsnm@ﬁs r“gaulOnbthS

L between the Employer~and the Unlon; the establlsnnknt o; an:

equitable and peaceful proceﬁure for che'resolutlonfoLf'

.differences; and the establishment of rates of pay, hours
of work and other conditions of employment, for all employees

as described in Article I, Recognition of this Agreement.
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- of Law. gpgwﬁg,

ARTICLE 1.

RECOGNITION . T e e e e

AL The Clty of Jersey Cluy hereby recégﬁiz;  tﬁe

Union as the exclusive representatlve for pur”

collectlve negotlatlons of all superv150ry»pefv““
employed by the City of Jersey Clty.ﬁ ‘
B. This unit presently_excludeeithe;

1. Departmeht Dire5£greA>wu ;

2. Admlnlstratlve Secretarles, or 1n the

partment.

3.° All Division Directors.

4. The Budget Director

5. All employees of the Office of the Mayor ..

6. The City Controller/AssisEant Municipal

Treasurer.

7. The Payroll Supervisor.
8. Management AnelyStAStaff,ﬁf3e

9. Senlor and PrlnClpal Personnel LechnLCLaﬁs.

he Department

10. All pro£e551onal employees};n




ARTICL!" IT . T

DUES DEDUCTIONS

s A

"Union. Such aeduetlon shall be made in compll nce‘hlth

Chapter 310 Public Laws of 1967 N. J.s. A,

_9(e), as amended. Sald monles, together with recordo

anykcorrectlons, shall be submltted to the-U‘lon'ofrlce

-

B.za IE, durlng the“life of thls AgLeement;;the‘

shall be any. change in the rate of membersnlo duee;ithe~‘:
Union shall furnish to the City written notice prior to
the effective daﬁe‘of'such change.

C. The Union will prov1de the necessary "chec<—oF"
authorlzaelon form” Aand dellver the 51gned forms to the_
City Contrb;le:. '?he Union shall indemnify, defend; and
save the City harmless against any and all claims, de-

mands, suits or other forms'of liabilitywéhat shall arise

out of or by reason of‘actlon taken by‘the ~€§Aid&re1iance

upon the salary deductlon authorlzathn car&” ubmitted -
by -the Union to the Clty. ’ "*e’ffj;;§

D. ) Wlthln thlrty (30) days of the eEfe

to agree to an Agency. Shop Prov1510n, the pa;ties mutually

e

agree to implement such a provision in accordance~wiéh the
legislation. The Cluy w111 deduct a montHly‘Fee from the

paycheck of all members of-the bargaining uni ‘eqxvvalene

to the monthly membeféhip dues checkoff and sugﬁit to the



: CARTICLE I contihued: ' : )

L - . . .
.. [y . - .
Union a check for the total amount of wmonies
ducted on a monthly basis. =
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lunch perlods.

.
-

. A, The regular hours
consccutive, cxcept_for interrup

Referonces

-

o B. The regular work week

than fortj (40) houra, flve (J)

In the event the Clty is unsucces

‘forty (40) hour work week with

=covercd by thla contlacL

-ployeccf»thcn,tho~a£fccted aupurv1aors-ghall lcveLt-fE

the- Lh;rtynflve (35) "hour weck a

cvent of any "back-pay award" rc

tion of the forty (40) hou}_week,

to affected supervisors as well.

C. - Except for emergency s

of work cach day shall he

tions forllunﬂh perlodr.

R o USSR I e

to consccutlvc TBULJ of work in Lhe balancc

conbecutlve

ofUl in lmplementlng LhQ

he non~suoexv1$ory -

e TN

e A.:—v_.. R

s well:- - In Lhe furthexis=-
ﬁultan from 1mp]omonua~

such award sha]l apply

ituations designated by

the Department Director or in his absence, his desigrnee,

notified of such changes in wrlt

(14) days in advance.

D. The rcgular work week fox Lccreatxonal cmployees’

hourq-

thlrtyﬁfive (35)

"hall.conﬂist

work schedules shall not be changed unless the Union is

lng, at 1east fourtoen

of notﬁn

A2

i b



ARTICT : IV ‘ e
- , e ._' ' . v B e . .) (i,v “n

A.- Tlme and oue- hdlf Lhc emplo;ce S rCc

rate of pay Shall L pald for work undor thp f0]3ouxnc

conditions:

.

2. All work per£OLmed on’gaturday.tgf

Hie

3.‘-All worm ‘beyond thrtnyve. (343 hourg“fonvw

o T s st e

.

recreational emplpyees as set~forth in Articje IIX above.“wf
o B. Double time shall be paid for work under the
. following conditions: ’”
1. ‘Fér all work performed on Sﬁndays.
2. For all snow remd&ai work.
C. Triplé time the employee's hourly rate of pay.
shall be paid for work under the'féiiowiné conditions:

1. All work per*ormed on holld

D. Dmployeea reca]led for nou rcmﬂmml wor? ﬂhall»

sub]cct to the ygrievance proccduro. ’ T
rF. A record of overtlmo hours wOldeHby cach. em-
ployee shall be accessible to Union representatives at

TR .

reasonable times.




G. Schudulcd overtlme work thll be volunEary.

There shall be no dlscrlmlndtlon agalnsL any cmploye° who

‘declines to work overtlmemuﬂ

1. It 1; agreed

quired to'be on standby. e
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ARTIC'E V

MEAL PERIODS. -

A

lunch perlod of one (l) hour durlng

Whenever p0551ble, the lunch perlod

at: the middle of each Shlft

%

ae

]
i
4
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ARTICL | VI ’ ' o

T . HOLIDAYS - . - - T

A‘

o rucognlzed as pa1d holldays-"

| l. New Year's Dagj

2. 'Lincoln‘S'Birthdéyif
3. Washingtoﬁ’skBi}thday.fJ

4. Good Friday

5. Memorial Day -~ -
6. Independence Day

7.{;Labqleay-;:

i ‘ 8.:ECOIUmbu31Day{F3v |
9. ;GeneralfBlection an {No;;mberi

10. Veterans-Day

11. Thanksgi&iﬁé Day

12. Day aftef Tﬁankégiving

13. Christmas Day- .

B. Whénever any of the holidags listed abové éallé

on Saturdaygvthe.p;eceding Friday'shali‘bé“observed as

the holiday. -’ ST S

e o e

c. Whenever\any of the holldayé~iiséﬁéﬁ&hevew£al

'héliday

D. ' The City may; at its option, grant:

holidays as it deems in the public intérest,;% _




S5ICK LEAVE

AL Permanent employees shall be cntitled to-the

following sick ledve:.géj;n;_qai,-_ R

Amount of Service

Up. to end of first
calendar year
‘ ’Each calendar yeaLI
* thereafter

shall aCCumulate chm ‘year ta year.:”“f;ﬁfﬁ”f

B. All Lcmporary cmplolccs shaff“ﬁ

the followxng sxck ledve:: -
. i

T k3

i

Up to end of first . One (l) working day.
calendar year for cach month (noL
- '~ to exceed ten (10)
work days)

. Fach calendar year . o Ten (10) working days
thereafter : .

C. Sick leave shall be pro-rated for part-time
" employees and for those employees who resign‘before the

end of the calendar year. Those cmployecs who rctire

at~any time durihg‘thé‘calendar'ycar hallgﬁa}cntl -led to

==

e e «.wﬁ : m,z;xh,... e

D.' Upon rctlrcmcnt an employco hallkXﬁ-

a lump sum terlnal lcavc payment cqual Lo

= ! : T A .
(GO%) of his accrucd qle lcavn computed on’thc basis

of the employee's salary at retircment. Inuthé:event an’

cmployee has suffered a bona fide 1]lncss rcsultlng in ex-=

+



. - - -
*
e
.
.
- -
.

'ARTICLE VII continued:

not less than fifty days of terminal leave pay..
- . , g S Lo
B .

ek oaoae



ARTICLL VIII

BEREAVEMENT. LEAVE

A. In the event oﬁ a death in the emolo;

the funeral, but in no event;“tc“exgeed’fiV§i,
days.
5.

shall be“defined as f°11°ws= husband 4w1fe%5moﬁﬁcr,"m‘

father, son, daughter,

sister, brothef“

in~law5ffatﬁer¥in—1aw3-son~in;law;=dau§hter;iﬁeié§f%erﬁﬂr
any other relative residing-in employee‘s-immediate*f"
‘household. . | ’

eC- An employee shall also be entitled to one day
Aoff for attendance at the funeral of an aunt, uncle, .

niece or nephew of himself or his spouse.




PRSI

A.

leave in accordance wit

ARTICL™: IX

MILITARY LEAVE

All employéeslﬁgg

h State Statutes.-

[,

W b

s wtiwa b



~Said. leave shall be granted at the dlscretlon

.six (6) months. Said leave’shall*nétfbé,ﬁh~

ARTICLF X

LEAVES OF ABSENCE :
A. A leave of absence thhoue pay for up to—al(

City. Said leave may be extended for up to a

arbitrarily denied. . gy R
B. Each employee in the bafgéiiiééﬁgg

entitled to three;(3)ﬁpeqsonalabﬁsinese<d£yé;pet:a Eﬁmgaa

which ‘shallibe utilized in accordante: with Current = -

practice.’




. ARTICL'. XL

S ' " VACATIONS -

AL All Cmp101ees ahall be

~vacation:’

Amounkt of Seruioe

Up to end of firsé;,7
calenda* year

1 through 5 years

_6 through 10 years

11th through 15th year. .

over 15 years

#

'Partrtlne employees shall Feceive a pro~raual_,m,

e B B

_amount of the above schedule.'*‘
- B. Vacation time requested shall not be arbitrarily:'
or uureasonably‘withheld. ‘
C. VaCatlon-time not granted eﬁployees_when reQuested
:by the.employee shalloacoumulate,:bue must be,granted and
‘taken ouring,the next following year.
D; All permaneut emploYees whO-are laid>off must-

use all accumulated vacation leave prlor to .the eFEectlva

S e e

date of 1ay~off.. The EfLECLlVE date of lay~off“shall not

'confllct w1th the amount of tlme the emoloyee has-acofued

E. Vacatlon allowance anall bc grantcd for thev

entire calendar year of retirement. ' T

e -



: © ARTICL: XIIL

DISCIPLINE

IR

only:for&3ust cause.f‘Any dlSClpilnary actlon or measurét§-
;mpqsed upon an employee may be processed as a grievance:. -
through the regular grievance procedure.

C. 'If the eméloyeg has reason to'réprimand an
emplbyee, it shall be done in ‘'a manner that will not em-

barass the employee before other employees or the public.




.

... nay. be invokedl . - :

DISCUHARGE . R

¥ - [ . .
cuployen wilboul Jusht cause. 1 i
‘ e

s Except where violende and/or

-the health of safoly of other employees may bhewinvolved,

o

the City of Jersey City shalk give:the Unicwn

.

vorkaing days nohice of fhe lateatiod

ployee. During such five (5) days e

et to ey and resolve the case. I EdMsohiEgas

the LaLon oandctioe anditviduaal wild -Bes

eascn for the discharge and the grievanc

*
o s o

£ TR, e dnionsstiall ho

the right to take up disg= -

5. 2 gricvanca at the 4hird step of  the grievance .

2d the maktec she¥l be handlad ia accordance .-

o
9]
o
Q,‘
-
o
@
ita
o
9]
e
g
tadw
s
i~
}-‘;
o)
‘L-J
T
e
o]
-
o
o}
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|  AWTICLE XIV e ey

o I OfB‘J }'}'

Al

.

i, ~the purpose of thig procedure is ‘io secure at the,

Cloviest possible 1ev01 an Cqmiab;e solutien to the pr oblems

srleoting the termg and conditions of this Agcccment and to»r,cSoi gri‘é:'v'—f"' ’
GOeng a5 5000 AS

sloyvees! muarale. The paciiesagras sk thin.g
informa 1 15 inajy be appropriate. ', %
E . Nothing conlaine d herein 5hull prcvcnt yggqnplo~y003fv:*‘:

Lo proceesing bis ML JUICYanee) ;:»rcv:l«ti{:d the Gricvance Committee may .

he seraent Ag oiiserver at any heariog on the individual's grievance.

4
[ ]

.

;

sterm Grmvamm as msaed herein means any controversy'

oo

a
het

+or adlioaroaen to the terms and conditions of

| pordlving gricvances between the pacties covered by this Agreement and

et -~

- ghall b'e'foﬁowed,,.i.a-itsse-nti're{y’_uﬂl&ssianj;r' step is waived by m

s T LB e

Step Cne:.

PP S

! cnplovee shall institute.action

the provisions hereof-wilhin-thicty (30) days &f the discovery of the

-

HES B

2



. * . .

'g’aéévaneo, Lut g no event more than ninety (30) daya after ‘the occurrence of

-

“ihe grievance and an carnest s‘uOI :,i 111 Le mada too ttlc@,'the differcnce

L

helywedn the a g’gr“icved",empld}'f,"o_ :u‘zd‘ h’is:irmnediaftx;S\ipcrvism:;.:é

's.'mwﬁqc of rosolvmg the maiter infor m..mj. Failure to act.wit

(30; or ninety (GO) dqys shall bgdccfmcdfto (‘ﬂnskb* -
of o gric /J;ﬁ(‘e. " : “,_::_—«._;,w:':: ).
T . fh)-  The lem(:dntec;dpel‘nsorShanrendcra de-
-Cif;i{;n in wrelting Vi ithin Hve {'::: "3 e :1*Lﬁmf?@@@«g}mm’icmﬂce. |
- Step Two: .. - 4 ~n
é e e ».(a)"??é ‘In the” eveht the: glﬁcv%ncc 15)’not1sni;1ed“t;1roucfh-<—=.—

. -
Covue, dne gkiae shallbe reduced to writing, signed by thc aggricvcd,

Cs S Eiled v i.h the Depaytment Dircctor, or his desipnee, within five (5) days

imination by the immediata Snpervisor. .~ oo Lo

s

5y In theevent cither party requests same, a

vizvance between the grievant and his

EE S
St

3
-1

s

7
@

Tepr &scma:@m,. caxd-the Dep:s.r;mcnr Direcier ep;ﬁir’s-designee; -

-(C)', ‘ _The: D‘EPar’tment D’i‘rfmtor, or h%:w

Stcp Thr.ee:‘-f

-

. (a) In the cvent the grievance has not-been resolved

Soovgh Step Thwe, then wilthin five 0) da Hewing the determination of the

e subnfitted to Lhc

a¥>'



{h) In 4 cvent cither p: uwy deems it va‘nab"c
) - - "' o l: -
snenting shall be Eif:ld belween the Business Administrator and the Grievant

and his vepresentativers A writlen answer to said grievanceé sha

mitted within ten (10} days fmm receipt of tl'zezgric\mncei or’'thesholding of

the coaforence by the Dusiness Admlmv,maior.

n A
S Biep Four - Arbitrvatioa: ‘

{i1) i the gricvance isnot-sett

DTz, Two and Thoeee, either party may

I3
.

ployoeat Telations Commission 'wif:hin tea f10) « ajs “tcr ithe 'dctemmatwon--,u '

#

© ey Ty

wose Sdu LT fator, A.L Axiiwior shall'be sclecfed pursuant toz ==

Dihe L0 2,0, ’ Lo
- . -
Sl Ty ,f fowever, noarbitra 'O“l hf_‘arz_r‘.fr sﬁﬁ“ bhe

Leduled oones fhan bonty-one (21) daygafier he funl dcczsmn of the

F R S S SRS U r..
IRIABE T R H

nthz evont tho ‘\;'m cvad clects t’o pufsuc his - -

Civil Bervice remedies, ﬂ" arhb rtramm caring shall be canceled and the

Smnlter withdeawn from arbiten ti Ofls

. T (o) ‘"‘hc Arbnrator ‘naL bc bound b tkc px o- »

cented to him involved inthe gmvvance. Th'e»Ar}.::it:;‘:zforfshal ave the

-

ot ihiz Agreement or any armendinent or 'supplement’-’x'hez:"c,to. g il

-

i he borne equally between the City and the Union. - Any otherf expcnses.

Mo st imadted fo o the presentation of wilnosses, shallbej'ud by the

e



‘ o The decision shall be

-

N, Miscellnncous Provisions: -

i, ‘"he Union Pres Mh nt, o his

2 ~Muy diseiplinary grlevanee

o anrempioyee shall z;éé&;us-m uted a £ the thiv d sten oi th g
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- N - w0
. s 3 . .
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ARTICLE XV~ - . . = -

" NO-— STRIKB PLEDGE

e B

.

A. The Union will actively discouragewen

,,,,,

whatever afflrmatlve steps must be taken to plﬂ
»termlnate any strlke, work stoppace,:slowdow

or other job actlon. The Clty will act1vely5

prevent or terminate ‘any lockout.ul"q

B. Nothing contained- in thls Agfeemen shall be

. . el

their: rlghts to seek and obtaln ]udlClal rcllefiaswtheyt;:
may be

-

entitled to have in law or in equlty for lnjunctlon o

in the event: of such breach by elther party.




e

- - B. For purpose of thls Agreement

ARTICLL XVI e

PENSIONS

e

> B | 3
o e e e EE s

A, Employees ohall receive pen°lons cnd_

.

dles and prior to hlS death was ellglble fo
e B ;

shall be conSLdered a retlred employeeﬁand

e

- 1. All accumulated compensator‘

2. .

Agreementsznt.

3.“Ail accumulated vacation. time including:

full vacation allowance for the year of death.

e s



SRS )

ARTICLE "XVII ' S S

SENIORITY

E;J;~Schedu11ng of vacations shall-be done in accor=.

‘dance with seniority and the needs of the City.

F. - Transfers'shal; be made in éc¢6rdance with the
highest'éeniority among employeés qqalified;ahd desirous
of receiving'the transfer. If thererare no volupteérs
then the léast senior qualified employee éhail be transferred.

G. Promotional Opportunities:

1. The term promotlon means the ad;

- 2. " wWhenever:a promotion as defined abdVe is to

be made by a provisional appointment, a notlce of _such

opening shall be postéd by the time clocks.at the tlme

‘clocks for a period of*not less than ten (lO)”ﬁﬁ%ﬁing'days.

- 24 -



“sants withithert groatGSu“ubnzorlty.wv

The notice shall state Lthe Sob classin
of pay and the nature. o tho job‘

Qualify.”~

3. The City shall £Eill

the o

¢

4. The Engloyec <ial’ notify the Union” of all'E:.

Such appointaents withiag ten ~{12) days of the appoxntment,
S, ‘

2rd dn additiona shall permit tthe Union President access n

2 per month, to cecords in the Personnel
P osny titde chaages within the unik.

<. applicanks app \,_».nuad in accordance with this:

on o shall undprgg a thicty (30) days'triaf reriod,
afterc which the emplo jce shall not be removec ’
’yﬁovaon excepk in- accordauce d\bh the d)a ip !

. »

p».

In the eve nL an emgloyae 13.rcmoved»dwrinqethéﬁgﬁ“ialfperiod

he shall»beﬂrctntneagtéghis/fbEmexﬂpqsitfaw;

visions of ‘this-Agrsement-or Paragr&ﬁﬂ profesEhdsArticle.



ARTICLE XVIII

HANAGEMENT RIGHTS -

iA;} The Clty hereby retalns and reserv§§m“"
all powers, rlghts, authorltj, dutles

conferred ‘upon. and vested in lt prlor

exerc15° of the.*ore001ng pove*s,

dutles and res pon51blllt1es of" the Clty Lne~a&aaglon of

!

u-

_p011c1esy rules, regulatloﬁé and practlcesfln furth@rance .

Eg d

lthereof shall be llmlted by the SPElelC and express

.. -

terms of thls Agreement




©23

e

- |  ARTICLE XVIII-A
EMPLOYEE RIGHTS .
A. Nothing herein shall alter or deprive

ployee rights guaranteed him by'?ederél'Or Stak

-and all rights enumerated herein. =

27
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ARTICI 3 XIX

. UNION RIGHTS ~

AL 4

;A, The Clty of Jersey Clty shall recogn e*ghdtdeal

concernlng municipal employees, where authorlzed by State
Law. The amount of tlme off for each employee shall not

exceed a total of ten (10) work days in any one calendar

Y

'year,

C. The President of the Union, er_his’designee!
‘although his-primary‘obligation shall be'to'his‘job, ehell
be released from his normal duties to pursue Unlon business
on behalf of members of the bargalnlng unltﬁ'henever

necessary prov1ded no - undue lnterference wrﬁﬁy‘Lty opera—

,tlons results therefrom.

ployees,



'ARTICLE XIX continued: . I -
. E. When the parties mutually determine that. a .

L4

to ekceed five' (5) shall be ekcused from their r

dutieé‘apd shall.sufferknb’losé‘ihfreguiar“§5§

-

x

’
3
i i
-3 k]
' !

N
N K

LS

b



working conditions.

ARTICI 2 XX cL o

SAFETY - AND HEALTI

A.  Whenever practicable, the Employer at "it

pense shall at all times maintain safe and healthf

.
s =
H
%
4
I
3
b .
i
7
- <
-
s
R

L



ARTICLE XXI ©

NON-DISCRIMINATION -




ARTICLE X%XII , I &Exgv

s =
BULLETIN BOARDS‘ |
AL Bulletln boards w1ll be allowed by th
of Jersey Clty at each of the work locations f  ‘“g?¢x~,'”“

c1u51ve use of the Union for the purpose of.

Unlon announcements and other information of*

;controver51al nature. The Clty of Jersey C

the right to determlne the locatlon.and sxk

the Union.




IMSU ANCE

A. Hospitalization

‘Blue Shicld with Rider "J" and major medical td»gim}
themselves and their dependents

B. Life Insurance R

death and dl memborment Lngurancc 1n the

SRR S

A

cognition of sgperV1sory rcspon51b11ltles;

X
i K it .

C. Thé City'in accordancea Qith—ﬁdniéipalwofdihancév
will provide Blue Créss and Blué-ghield for retired cm-—
ployeces who‘ha§e at-thé time of retirement reached age
sixty (60) and have accumulntcd twéhtj—five (25) years
of service with the City. ‘ |

D. The City shall provide_inéu;ance coveragg.én
employees and their personal vehicles when said vehicles

are used in the performance of'their duties andwthis shall

lnclude llablllty and collision coverage. Should‘the

T A

wt

covcrage to a mawlmum of 4 000 00 Shonld Lha

have liability or COlll ion covo.age thc Clty;

the difference in pLleUm for cach of uch covc

employee shall obtain from the employee's lngurancc carrier

‘the difference in premium and present the same to the City. .
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ARTICLE XXIII continued:

E. The City shall

lcgal advice and counself'

for-the: employoe and-~ hlS famlly.f-Thp spcclftc]ferms of:the-lnsurance::“

-

or service to be prqv1dedfshall be nmutually worked out-by the parties --

prior to the July 1, 1977leffoctive date. During the 1977 calendar
year, it is understood that the City's liability shall not exacad -

$1.20 pcr,emplbyee.'
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ARTICLE X¥ A

A. Wage rates for all Pmployees within the

unlt shall be 1“°r9359d in accordance w1th the follo ;LJeﬁ:

IS

JANUARY 1,.1977
ésoo 00

B. Any employee who surpasses max1mum as

. the 1977 1ncrease shall have their laccgjggége!in f%se&*fo o

encqmpass the raise. . o e

c.
accordance Wlth the follow1ng scheduleé: ?"
é )FlVE—(S) &ears “of serv:me‘ww
| Ten’(lO)'years of service*.“
Fifteen (155 years of service : 600.00
-~ Twenty (20) years of service BDé.OD
Twenty~five,f25) yeafs of service .1,000.00
D. Merit raises for emnioyenﬂ-within this bargaining
unit shall be subject to approval of the Pre51dent of the Union

prior to the1r being granted

-35.
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 ARTICLE XXVI

FULLY BARGAIMED PROVISIONS
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: ‘ARTICL. XXVIT - e
> SEPARABILITY AND SAVINGS

”substltute for the invalidated prov1510ﬁ ;

prov1des an economic beneflt to ‘the« em§Ia¥1

- .P E o -
: A =
: v i -2
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CARTICLE XXVIII . , J;ag,'.

MISCELLAVFOUS.

A. The rcprcsentatlves oE. thL thy of Je;

tation or appllcatlon of this Aqreement

shall not confllct with thlS Agreement the I

agree to so do. , A
2 ".C. . The benefits prov1$ed for 1nathls Agreement
shall accrue only to those employees in the employ of the
City on the date that this document is executed. Such,
benefits will also accrue to those employeés'hired after‘
the date of_signing of this document.
D. Snow Removal Work, whether on reqgular time
or overtiﬁe, shall not‘be eésigﬁed to non-supervisory em~

ployees for the performance of supervisory ddﬁies, unless

there is insufficient supervisory manpower to perrorm the

insterests of fulfllllng ‘that obllgatlon ubJuLt; 0«Ehe

terms set forth in this'section.




-

ARTICLE XXIX o

- TERM: AND RENEWAL . — -~

or termlnate‘thls Agregment,,u--'): .
«i- N ;mc;
IN WITHESS. WHEREOEZ:the‘partleslheret

. ey

e g T

o have hereunto-
set theixr- handS'and'sealS'at Jersey CltY] New Jersey, on

this Lr‘”"" - _day of cu./,'  1976.

JERSEY CITY. SUPERVISORS ASSOCIATION:... CITY OF JERSEY CITY,

) 8 HUDSON COUNTY, NEW JEﬁSEY
e e D
/ .4 i (c - '{";X_G’ k.’/l»(.('»(-f«- (\//,‘"‘ Y' By’ " PN TR

-

/7
Q\‘~—%<Z§a

WITNEi;




